Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel

ASASP - Unit III - Table 900

July 1, 2025 - June 30, 2026

POSITION

Administrative Secretary 111
Automotive Foreman |
Automotive Trainer

Background Unit Specialist

Copier Specialist

Custodial Equipment Engineer
Digital & Visual Communications Specialist
E-Rate Specialist

Financial Analyst

Food Service Application Program Center Manager
Grants Administrative Specialist
Graphic Designer

Hardware Inventory Associate
Human Resources Junior Partner
IT Technician III

Junior Procurement Specialist
Maintenance Technician
Maintenance Training Specialist
Medicaid Analyst

Medicaid Program Technician
Pay & Leave Specialist

Print & Mail Production Specialist
Pupil Accounting Associate
Purchasing Card Administrator

POSITION

Budget Analyst I

Hardware Inventory Coordinator
Stock Control Manager
Warehouse Manager

GRADE
24

Student Records Associate
System Support Specialist

GRADE
25

STEP SALARY
1 63,358
2 65,736
3 68,205
4 70,757
5 73,411
6 76,164
7 79,023
8 81,983
9 85,057
10 88,248
11 91,559
12 94,989
13 98,553
14 102,246
15 106,079
16 110,059
17 114,186
18 118,468
19 122,910
20 127,518

STEP SALARY

1 66,528
2 69,022
3 71,610
4 74,295
5 77,083
6 79,971
7 82,972
8 86,082
9 89,312
10 92,659
11 96,134
12 99,739
13 103,478
14 107,361
15 111,384
16 115,561
17 119,896
18 124,391
19 129,056



20

Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel

ASASP - Unit III - Table 900

July 1, 2025 - June 30, 2026

POSITION

Administrative Secretary IV
Adolescent Single Parent Program Specialist
Appeals Case Manager

Associate Editor

Autism Waiver Service Coordinator
Automotive Foreman 11

Building Maintenance Foreman I1
Career Experience Specialist
Carpentry Master Foreman

College Readiness Specialist
Construction Cost Estimator
Coordinator, Career Counseling
Coordinator, Career Support
Coordinator, College Readiness
Coordinator, Early Learning Family Support
Data Protection Specialist
E-Discovery Specialist

Early Childhood Case Manager
Food & Nutrition Specialist

General Maintenace Foreman
Grounds Foreman II
HVAC/Plumbing Master Foreman
Information Technology Coordinator
Interpreting Services Coordinator
Inventory Control Specialist
Language Access Coordinator
Network Engineer

Nutrition Services Accounting Manager
Planning Data Analyst

Recruitment Analyst

Risk Management Safety Analyst
Safe Passage Coordinator

Scheduler

Supervisor, Child Nutrition Program
Supervisor, Facilities Support
Supplier Relationship Specialist
Systems Administrator Specialist
Technical Resource Analyst
Technology Trainer

Translation Services Coordinator

GRADE
26

133,896

STEP SALARY
1 69,854
2 72,473
3 75,191
4 78,011
5 80,938
6 83,975
7 87,123
8 90,390
9 93,782
10 97,295
11 100,943
12 104,729
13 108,655
14 112,729
15 116,958
16 121,344
17 125,893
18 130,613
19 135,511
20 140,592



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel
ASASP - Unit III - Table 900
July 1, 2025 - June 30, 2026

POSITION GRADE STEP SALARY
Athletic Trainer 27 1 73,347
CADD Operator 111 2 76,098
Data Integration, Statistical Analyst 3 78,951
Electrical Maintenance Foreman 11 4 81,913
Field Supervisor, Safety & Security Services 5 84,984
Health Services Manager 6 88,172
Oracle Developer I 7 91,475
SIS Developer I 8 94,908
Supervisor, Security Systems 9 98,470
Supervisor, Safety & Security Compliance 10 102,160
11 105,996
12 109,963
13 114,086
14 118,368
15 122,806
16 127,411
17 132,189
18 137,147
19 142,289
20 147,626



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel
ASASP - Unit III - Table 900
July 1, 2025 - June 30, 2026

POSITION

Accountant I1

Assistant Project Manager

Automotive Foreman III

Background Unit Supervisor

Benefits Analyst I1

Budget Analyst 11

Business System Analyst

Child Care Program Liaison

Community Outreach Specialist
Community School Coordinator
Compensation and Classification Partner
Compliance Specialist - ESSA & Title |
Computer System Analyst I, Transportation
Coordinator Minority Business

Data Operations Partner

Employee Services Partner

Facilities Coordinator

Family and Community Outreach Specialist
Fiscal Analyst, Academics

Fiscal Analyst, Special Education

Food & Nutrition Specialist I1

Human Resources Partner

Oracle Business Technology Liaison
Oracle Systems Administrator

Payroll Analyst 11

Planner II

Position Management Partner

Positive Behavioral Intervention and Support Coordinator

Procurement Specialist

Production & Television Specialist
Program Coordinator - Community Schools
Project Manager, Curriculum & Instruction
Project Manager, Strategic Initiatives
Project Manager, OPLL

Public Information Specialist

Purchasing Integration Manager

Records Specialist

Risk Management Coordinator

Shops Coordinator - Maintenance

Software Acquisition Specialist

Special Education Technology Analyst
Technology Scheduler 11

GRADE STEP SALARY
28 1 77,015
2 79,900
3 82,896
4 86,006
5 89,231
6 92,577
7 96,050
8 99,647
9 103,382
10 107,260
11 111,282
12 115,458
13 119,785
14 124,280
15 128,936
16 133,772
17 138,788
18 143,994
19 149,394
20 154,996
Treasury Analyst 11

Volunteer & Community Outreach Specialist
Web Specialist

Wellness Program Coordinator



Transition to Work Coordinator
Transportation Coordinator - Special Education
Transportation Scheduler

Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel

ASASP - Unit III - Table 900

July 1, 2025 - June 30, 2026

POSITION

Assistant Supervisor - Central Garage
Benefits Functional Analyst

Data Warehouse Developer 11

Identity & Email System Administrator
Management Analyst

Network Engineer 11

Oracle Developer 11

Planning & School Boundaries Analyst
Project Design/Inspection/Code Review Coordinator
SIS Developer 11

GRADE STEP SALARY
29 1 80,867
2 83,892
3 87,042
4 90,305
5 93,693
6 97,206
7 100,849
8 104,630
9 108,557
10 112,629
11 116,848
12 121,234
13 125,782
14 130,496
15 135,384
16 140,463
17 145,730
18 151,196
19 156,865
20 162,747



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel

POSITION
Accessibility Specialist

ASASP - Unit III - Table 900
July 1, 2025 - June 30, 2026

Administrative Nurse Practitioner

Assessment Data Management Specialist

Athletics Compliance Coordinator

Building Services Operations Supervisor

Certification Advisor

Compensation & Classification Advisor

Data Accountability Specialist
Design Architect

Digital Workspace Engineer
EEO Investigative Specialist

Employee and Labor Relations Advisor

Environmental Program Specialist

Evaluation Specialist

Facilities Supervisor, Maintenance

Fiscal Analyst, Capital Programs

Food Services Supervisor

Grants Development Specialist

Grants Management Specialist

GRADE STEP SALARY
30 1 84,907
2 88,095
3 91,397
4 94,827
5 98,378
6 102,068
7 105,898
8 109,872
9 113,991
10 118,260
11 122,694
12 127,300
13 132,074
14 137,026
15 142,158
16 147,490
17 153,021
18 158,758
19 164,713
20 170,889

Instructional Support Program Manager

Legal Compliance Coordinator

Manager Medicaid Recovery Office

Marketing Communications Specialist

Mental Health Coordinator

Payroll Services Program Coordinator

Planning & School Boundaries Specialist

Professional Learning Opportunities Advisor

Program Coordinator, Capital Programs

Program Manager, Academics

Program Manager, Sustainability & Resiliency

Program Support Specialist
Project Manager 11

Pupil Accounting and School Boundaries Specialist

Recruitment Advisor
Senior Accountant
Senior Budget Analyst

Senior Business Intelligence Analyst

Senior Public Information Specialist

Strategic Planning Specialist

Strategic Transformation Partner



Technology Master Scheduler
Technology Project Manager
Textbook Manager
Transportation Supervisor

Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel

ASASP - Unit III - Table 900

July 1, 2025 - June 30, 2026

POSITION

Accounting Analyst III

Construction Procurement Supervisor
Financial Functional Analyst

Operations Supervisor, Transportation
Oracle Developer 111

Payroll Functional Specialist

Performing Arts Specialist

Project Manager 111

Regional School Health Specialist

Senior Systems Analyst

SIS Developer III

Supervisor, Accounting and Financial Reporting
Supervisor, Central Garage Services
Supervisor, Data Analytics

Supervisor, Data Management

Supervisor, Employee Benefits
Supervisor, Food Services Operations
Supervisor, Print & Mail Production
Supervisor, Purchasing Compliance
Supervisor, Purchasing Operations
Supervisor, Purchasing Services
Supervisor, Research & Evaluation
Supervisor, Retirement & Other Benefits
Supervisor, Special Education Technology
Supervisor, Supply Services

Supervisor, Technology Training
Supervisor, Telephone and Wiring Services

System Administrator Team Lead

GRADE
31

STEP SALARY
1 89,151
2 92,494
3 95,963
4 99,565
5 103,297
6 107,167
7 111,191
8 115,359
9 119,683
10 124,176
11 128,834
12 133,659
13 138,676
14 143,875
15 149,271
16 154,869
17 160,675
18 166,699
19 172,951
20 179,436



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel
ASASP - Unit III - Table 900
July 1, 2025 - June 30, 2026

POSITION

Accounts Payable Manager
Alternative Teaching Pathways Liaison
Architectural Project Manager
Assistant Controller

Assistant Treasurer

Career & Technicial Education Liaison
Charter School Liaison

Data Management Accountability & Strategy Lead
Data Technical Lead

Data Warehouse Supervisor

Database Administrator

Fiscal Compliance Officer

Fiscal Supervisor, Capital Programs
Fiscal Supervisor, ESSA & Title 1
Foundation Relations Officer
Information Technology Supervisor

Oracle ERP Functional Project Manager, Finance Management

Oracle Fusion Middleware Administrator
Oracle Technical Lead

Project Management Supervisor

Senior Certification Partner

Senior Compensation and Classification Partner
Senior Data Quality Partner

Senior Document Management & Verification Partner

Senior Employee Services Partner

Senior Food & Nutrition Services Supervisor
Senior Human Resources Partner

Senior Information Security Lead

Senior Mechanical Engineer

Senior Position Management Partner

Senior Project Manager - OPLL

Senior Recruitment Partner

Senior Systems Engineer

Senior Technology Program Manager

Senior Transportation & Central Garage Supervisor
SIS Technical Lead

Special Education Compliance Liaison

GRADE STEP SALARY
32 1 93,607

2 97,117
3 100,764
4 104,543
5 108,459
6 112,524
7 116,746
8 121,123
9 125,669
10 130,383
11 135,273
12 140,343
13 145,603
14 151,067
15 156,729
16 162,608
17 168,706
18 175,033
19 181,595
20 188,405

Supervisor, Health Services

Supervisor, Multimedia Communications

Supervisor, OAIPD

Supervisor, Pay & Leave Services

Supervisor, Pupil Accounting

Supervisor, Risk Management

Supervisor, School Boundaries

Supervisor, Strategic Grants Development & Management
Supervisor, Strategic Planning & Change Management
Supervisor, Student Records

Supervisor, Web Services



Statistical Analyst

Student Information System Project Manager
Supervising Budget Analyst

Supervising Grants Accountant

Supervisor, Capital Planning

Supervisor, Capital Programs
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